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EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT is made by and between the National Rifle
Association of America (the “NRA” or the “Association”) and Wayne R. LaPierre (“Employee”).

1. Emp loyment. The Association hereby employs Employee, and Employee hereby accepts
employment with the Association, upon the terms and conditions hereinafter set forth. Terms used
herein that axe also used in the Bylaws of the Association shall have the same meaning ascribed to
them in the Bylaws of the Association.

2. Duties and Compensation.

(a) Employee shall serve as the Executive Vice President of the Association
and shall direct all the affairs of the Association in accordance with the programs and policies
established by the Board of Directors. Among his authorities, Employee shall be empowered to
exercise corporate authority in furtherance of the mission and interests of the NRA, including
without limi tation to reorganize or restructure the affairs of the Association for purposes of cost-
minimization, regulatory compliance or otherwise. Employee shall devote his full time to
performing the customary duties of such position and such other commensurate duties as may be
assigned fromm time to time by the Board of Directors. Employee agrees to abide by the reasonable
rules, regulations, instructions, personnel practices, employment manuals, and policies of the
Association, as they may exist or be modified from time to time by the Association.

(b) Employee shall be compensated by the Association for all services to be
rendered pursuant to this Agreement, as follows:

(D The Association shall pay Employee a base salary at the rate of
$1,300,000 per year (the “Base Salary”).

2) The Association shall review the Base Salary at least annually. The
Association may recommend changes to the Base Salary which the Officers
Compensation Committee of the Board of Directors of the Association (the “OCC”)
reasonably determines to be in the best interest of the Association, taking into
account Employee’s performance, input obtained from independent compensation
consultants, and other relevant factors. Employee’s consent to any salary
modification recommended by the OCC shall not be unreasonably withheld.

3) Employee shall be eligible for an annual performance bonus
determined at the sole discretion of the OCC (provided, however, that any performance bonus
recommended by the OCC must be approved by the full Board of Directors of the Association).

(c) The Association shall provide the Employee with the following benefits:

(1) Paid vacation time as customarily provided to the Association’s
other comparable employees;

(2) Paid holidays as customarily provided to the Association’s other
comparable employees;

3) Life insurance as customarily provided to the Association’s other
comparable employees;

(d) Medical and/or dental coverage as may be provided by the Association in
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its sole discaretion.

©) Reimbursement for all reasonable expenses incurred by Employee during
the term of t his Agreement for advancing the Association’s business, provided that such expenses
comply with, and are documented and submitted pursuant to, applicable NRA policies and
guidelines.

@ Employee’s eligibility for any benefit provided herein shall be subject to
Employee’s compliance with the reasonable requests of, and to Employee’s meeting the
underwriting criteria used by, any insurance company providing any of the benefits specified
herein to the Association’s employees. Employee agrees to submit to any medical examination
and to provi de and complete any documentation (including medical records) required by any such
insurance company. All benefits provided for hereunder are taxable to Employee to the extent
required by applicable tax laws.

3. Term of Employment. Employee was elected to his present employment on October
24, 2020, and shall serve until the expiration of his elected term in accordance with the NRA
Bylaws. This Employment Agreement, once executed, shall become effective immediately upon
authorization by the NRA Board of Directors, and shall terminate effective immediately if the
NRA declines to re-elect Employee to the position of Executive Vice President at the next annual
election pursuant to NRA Bylaws Art. V, Sec. 1, and may additionally be terminated by the
Association:

(a) Upon 10 days written notice for Cause (as defined below); or
(b) Effective immediately upon Employee’s death or disability.

For purposes of this Paragraph 3, “Cause” shall mean: (i) material failure to perform the duties of
Employee’s position; (ii) fraud, misappropriation, embezzlement or acts of similar dishonesty; (iii)
conviction of a felony involving moral turpitude; (iv) illegal use of drugs or excessive use of
alcohol in the workplace; (v) intentional and willful misconduct that may subject the NRA to
criminal or civil liability; (vi) breach of Employee’s duty of loyalty by diversion or usurpation of
corporate opportunities properly belonging to the NRA; or (vii) any material breach of this
Agreement.

4. Confidentiality and Noncompetition. In consideration of the employment of
Employee by the Association, Employee agrees as follows:

(a) Employee shall not, during the period of his employment with the
Association or at any time thereafter, regardless of the reason for the cessation of his employment:
(1) use any Confidential Information (as hereinafter defined) for his own benefit or for the benefit
of any person or entity other than the Association; (2) disclose to any other person or entity any
Confidential Information; or (3) remove from the Association’s premises or make copies of any
Confidential Information, in any form; except, in each case, as may be required within the scope
of Employee’s duties during the course of his employment by the Association.

(b) Upon termination of employment, or at any such time as the Association
may request, Employee will deliver to the Association all copies in his possession of any
Confidential Information, in any form. Employee shall not at any time assert any rights in or with
respect to any Confidential Information.

(©) “Confidential Information” means (i) any and all specifications, drawings,
designs, techniques, processes, know-how, research, customer lists, customer needs, prices, costs
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and marketang, sales and financial information, and (ii) any similar or other trade secret or
confidential information of the Association or any member, vendor, supplier, distributor, or
customer of the Association, regardless of how acquired or developed by the Association or any
such memb er, vendor, supplier, distributor, or customer, concerning any of their respective
businesses, policies, research, processes, inventions, products, business operations or business
methods. C onfidential Information does not include information, knowledge, or data which
Employee ¢ an prove was in his possession prior to the commencement of employment with the
Association or information, knowledge, or data which was or is in the public domain by reason
other than thae wrongful acts of Employee.

(d) In the event that Employee is required by applicable law, regulation or legal
process to disclose any Confidential Information, Employee shall promptly notify the Association
in writing so that the Association may seek a protective order or other appropriate remedy;
moreover, Employee shall cooperate reasonably with the Association to facilitate the Association’s
efforts to prevent or limit disclosure and assert any applicable privileges. Nothing herein shall be
deemed to prevent Employee from honoring a subpoena (or governmental order) that seeks
discovery of Confidential Information if (a) a motion for a protective order, motion to quash and/or
other motion filed to prevent the production or disclosure of the Confidential Information has been
denied or is not made; provided, however, that the Employee may disclose only that particular
Confidential Information which Employee’s legal counsel advises is legally required and that
Employee exercises commercially reasonable efforts to preserve the confidentiality of all other
Confidential Information; or (b) the Association consents to the disclosure in writing.

(e) During the period of employment with the Association and for two (2) years
thereafter, Employee shall not, for himself or on behalf of any other person or entity, in any way
compete with the business then done or intended to be done by the Association, including calling
upon any current, former or potential member, vendor or customer of the Association for the
purpose of saliciting or providing to any such individual or entity any products or services which
are the same as or similar to those provided or intended to be provided by the Association.

5. Option to License Name and Likeness; Post-Employment Services. For a period
of two (2) years commencing upon termination of Employee’s employment pursuant to this
Agreement (the “Post-Employment Period”), the Association may, at its sole option:

(a) Utilize Employee’s name, likeness, and signature for fundraising, public
relations, and membership purposes; provided, however, that (i) the Association shall exercise
such option in good faith and shall not deploy Employee’s name, likeness, or signature in any
manner which the Association reasonably foresees may harm Employee’s reputation, and (ii) the
Association shall pay Employee a reasonable royalty in exchange for such use, not to exceed
$500,000 per calendar year.

(b) Engage Employee for in-person public appearances, for which Employee will
be compensated at a rate of $750 per hour.

- 6. Intellectual Property. Employee agrees that any intellectual property developed
during the term of this Agreement, including, without limitation, trademarks, copyrights, and
patents (“Intellectual Property”), and any products, processes, know-how, inventions or devices,
or any improvements to any of the foregoing whether patentable or not (“Inventions”), discovered
or developed during the course of his employment with the Association which are (i) related to the
Association’ s business; (ii) in the course of development by the Association; or (iii) made with the
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use of the Amssociation’s time, materials or facilities, shall belong to the Association. Employee
hereby assigzns and transfers to the Association all right, title, and interest to any and all such
Intellectual BProperty and Inventions.

7. Injunctive Relief. In the event of a breach or threatened breach of any of the terms
of this Agre ement, the Association shall be entitled to an injunction restraining Employee from
committing any breach of this Agreement without showing or proving any actual damages and
without dimanishing any other right or remedy which the Association may have at law or in equity
to enforce the provisions of this Agreement. Employee waives any right Employee may have to
require the Association to post a bond or other security with respect to obtaining or continuing any
injunction ox temporary restraining order, releases the Association and its officers and directors
from, and w aives any claim for, damages against them which Employee may have with respect to
the Association’s obtaining any injunction or restraining order pursuant to this Agreement, and
waives any cliim that the Association has an adequate remedy at law.

8. General Terms.

(a) Binding Effect. This Agreement shall be binding upon and inure to the
benefit of the parties hereto, their personal representatives, and permitted successors, and assigns.

(b) Assignment. This Agreement may not be assigned, in whole or in part, by
any party hereto without the prior written consent of all other parties.

(©) Entire Agreement. This Agreement contains the entire understanding
between the parties hereto and supersedes any prior understanding, memoranda, or other written
or oral agreements between them respecting the within subject matter. There are no
representations, agreements, arrangements, or understandings, oral or written, between the parties
relating to the subject matter of this Agreement which are not fully expressed herein.

(d) Modifications; Waiver. No modification or waiver of this Agreement or
any part hereof shall be effective unless in writing and signed by the party or parties sought to be
charged therewith. No waiver of any breach or condition of this Agreement shall be deemed to be
a waiver of any other or subsequent breach or condition, whether of like or different nature.

(e) No Third-Party Beneficiary. None of the provisions of this Agreement shall
be for the benefit of, or enforceable by, any person or entity not a party hereto.

) Partial Invalidity. If any provision of this Agreement shall be held invalid
or unenforceable by competent authority, such provision shall be construed so as to be limited or
reduced to be enforceable to the maximum extent compatible with the law as it shall then appear.
The total inwvalidity or unenforceability of any particular provision of this Agreement shall not
affect the other provisions hereof and this Agreement shall be construed in all respects as if such
invalid or unenforceable provision were omitted.

(2) Notices. Any notice or other communication required or permitted under
this Agreement shall be in writing and shall be deemed to have been duly given if it is delivered,
cither personally, by facsimile transmission, or by registered, certified or express mail, return
receipt requested, postage prepaid, to the address for such party specified below or to such other
address as the party may from time to time advise the other party, and shall be deemed given and
received as actual personal delivery, on the first business day after the date of delivery shown on
any such facsimile transmission or upon the date of actual receipt shown on any return receipt if
registered, certified or express mail is used, as the case may be.
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Notice to the National Rifle Association of America shall be sent to:

Johm Frazer, Esq.

Genenl Counsel

National Rifle Association of America
11250Waples Mill Road

Fairfax, VA 22030

with a copy to:

William A. Brewer, I11, Esq.
Brewer Attorneys & Counselors
750 Lexington Avenue, 14 Floor
New York, NY 10022

Notice to W ayne R. LaPierre shall be sent to:

Wayne R. LaPierre

Executive Vice President

National Rifle Association of America
11250Waples Mill Road

Fairfax, VA 22030

with a copy to:

P. Kent Correll, Esq.
Correll Law Group

250 Park Avenue, 7™ Floor
New York, NY 10177.

(h)  Arbitration. In the event that any disagreement or dispute should arise
between the parties hereto with respect to this Agreement or Employee’s tenure at the NRA, then
such disagreement or dispute shall be submitted to arbitration in accordance with the rules then
pertaining to the American Arbitration Association with respect to commercial disputes. Judgment
upon any resulting award may, after its rendering, be entered in any court of competent jurisdiction
by any party. The place of arbitration, and the forum and venue for enforcement of any
award, shall be Dallas, Texas.

i) Governing Law. This Agreement, and all claims or causes of action
(whether in contract, tort or statute) that may be based upon, arise out of or relate to this
Agreement, or the negotiation, execution or performance of this Agreement (including any
claim or cause of action based upon, arising out of or related to any alleged representation
or warranty made in or in connection with this Agreement or as an inducement to enter into
this Agreement), or which otherwise arise out of or relate to Employee’s employment by the
NRA, shall be governed by, and enforced in accordance with, the internal laws of the State
of Texas, without giving effect to conflict-of-laws principles thereof. This document shall be
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construed amsa contract negotiated and executed in the State of Texas.

Q) Effect of Termination. Unless otherwise specifically agreed in writing, the
terms of Pamagraphs 4, 5, 6, 7 and 8shall survive any termination, cancellation, repudiation, or
rescission of this Agreement, and under such circumstances the parties may continue to enforce
such terms zasif this Agreement were otherwise in full force and effect.

¢9) Headings. The headings contained in this Agreement are inserted for
conveniences only and do not constitute a part of this Agreement.

Q)] Fair Meaning. This Agreement shall be construed according to its fair
meaning, the language used shall be deemed the language chosen by the parties hereto to express
their mutual intent, and no presumption or rule of strict construction will be applied against any
party hereto .

(m)  Gender. Whenever the context may require, any pronoun used herein shall
include the corresponding masculine, feminine, or neuter forms and the singular of nouns,
pronouns, arid verbs shall include the plural and vice versa.

(n) Counterparts. This Agreement may be executed in several counterparts,
each of whichshall be deemed an original, and all of said counterparts together shall constitute but
one and the same instrument.

(0) Further Assurances. The parties hereto shall execute and deliver any and all
additional writings, instruments, and other documents and shall take all such further actions as
shall be reas onably required in order to effect the terms and conditions of this Agreement.
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IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of January
__,2020.

ASSOCIAT ION:

By: N
Name: Css2p e - Cof7or—
Title: £ 5 # Love e —/ o500

EMPLOYEE:

g Zn S

Wayne R. LcatPierre




